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Sample Communication: To Employees Who “Decline” to Participate 

· You may think you can’t afford to save for retirement.
But can afford not to?

· It’s a big responsibility to save now so you have money to live on when you’re no longer working.
 
· You might think you can’t afford to save. But even saving a little can help a lot. Here’s an example.
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 

Carolyn is 30 and she earns $30,000 a year. She starts saving 6 percent of her salary each month in the 
403(b) plan (or $150). She receives the employer match, which is [dollar for dollar up to 3 percent of pay 
(or $75).] If Carolyn’s investment rate of return averages 7 percent, her account balance would be over 
$299,000 at age 67. 

Maybe you figure you’ll never retire. 
Did you know that many people who retire early do so because they have to—not because they want to? 
Personal health issues, family illnesses, death of a spouse, divorce and job loss have surprised millions of 
people over the years, forcing them to leave the workforce before they were ready. So even if you think you’ll 
work forever, recognize that you may not have the luxury of making that decision.

Still not convinced you can or should save?
As important as it is for you to save, we understand you may decide not to save right now. During the 
automatic enrollment period, you can tell us you don’t want to participate in the plan by completing an 
“opt out” form.
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